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ESIP NEWS
“Homelessness” in Second Laps and Raps 2 Workshop
ESIP took part in the second workshop of the Laps and Raps 2 project, which was successfully organized by lead partner Celje, Slovenia. The workshop, which had homelessness as its theme, took place in Prague from the 1st to the 3rd of October. 
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After a short overview of the project and its relation to the EU social inclusion process, participants and experts spent the first day of the workshop focusing on the Laps and Raps framework and methodology which was  developed under the first Laps and Raps  project.               Methodology step 2: developing indicators 
On the second day case studies from Slovenia, Portugal, Hungary, Romania and the Czech Republic were presented on the subject of homelessness. Most remarkable was the contribution of Mr. Gyula Szilagyi, who reported on his undercover experiences as a homeless man trying to re-enter the Hungarian labour market. The afternoon was dedicated to applying the Laps and Raps methodology to the particular subject of homelessness.
Following the transnational training and planning workshop, members of the action learning group will participate in an online coaching and peer learning programme which will support them in the development of local action plans and eventually assist them with the elaboration of specific project proposals on their chosen theme.
All presentations from this workshop are available on the ESIP Website (ctrl+click)
For more information please contact ESIP coordinator Janneke Draaisma at info@esip-platform.net

Staff Developments
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Janneke Draaisma from the Netherlands has joined the ESIP staff in July. She will be replacing Petra Kotaskova as coordinator for the European Social Inclusion Platform. Janneke studied a Master’s in European Studies at the International School of Humanities and Social Sciences of the University of Amsterdam. She also works as assistant communications for Qec-ERAN and she speaks fluent Dutch, English and Spanish

Janneke Draaisma can be contacted at info@esip-platform.net

ESIP Steering Board Meeting
The ESIP steering board met in Prague on 1 October 2008. Board members met with the new ESIP coordinator, Janneke Draaisma, who presented some new ideas for the newsletter, among which the member profile item you will find further on in this issue. The discussion again focused on the future development of the platform. Board members agreed to promote the network amongst their contacts in order to enlarge membership. It was also agreed that the ESIP coordinator would keep members informed of European programmes related to social inclusion through the newsletter. 
Documents from the ESIP Steering Board Meeting are available on the ESIP Website (ctrl+click)
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Esip Steering Board Meeting. 1 October 2008, Prague

New ESIP Members

ESIP has welcomed 4 new members since the last newsletter. The following organizations have joined the platform:
Save the Lonely Association
Timis county, Romania

Parudium
Timisoara, Romania
Kinderzukunft - Rudolf Walther Foundation - Timisoara Subsidiary
Timisoara, Romania
“Social Assistance” Public Service Baia Mare 
Baia Mare, Romania 
Contact information can be found on the ESIP website under members  (ctrl+click)
 

MEMBER PROFILE
Fundacja Nasza Szkoła
ESIP contact person: Katarzyna Urban

The Nasza Szkoła (“Our school”) foundation is a non-governmental organization which specialises in vocational training. Based in Lublin, Poland, it provides schooling with the aim of helping the socio-economically weak re-enter the labour market. Nasza Szkoła’s approach is based on the individual, and its activities range from courses that refresh people’s language or IT skills, to the complete re-schooling of inhabitants of rural areas whose professions have become outdated. After their training Nasza Szkoła provides its students with the opportunity to use the skills they have acquired, through internships, job placements and assistance in setting up a business.  

Mrs. Urban’s job is to review methodologies and overlook the teaching process in general. She is also in charge of international cooperation for Fundacja Nasza Szkoła, which at the moment means participation in several European exchange projects and, of course, membership of ESIP. A Member of the ESIP Steering Board Katarzyna Urban (KU) has a clear idea of what ESIP can do for its members, and how she would like to see it develop. ESIP coordinator Janneke Draaisma (JD) asked her a few questions:

JD: “How do you see ESIP as it exists now?”

KU: “I see ESIP mainly as a network opportunity. It provides a personal transnational network, which allows members to act together across borders in order to combat social exclusion and help weak groups improve their quality of life”.

JD: “In what way do you consider ESIP useful to your organization?”

KU: “Basically, being a member of ESIP is a very good promotion strategy. ESIP is an international organization and membership of an international organization is an advantage in many situations.  But the network ESIP provides has also proved very useful to Nasza Szkoła in terms of finding partners for European projects”.            

JD: “How would you like to see ESIP develop in the future?”

KU: “I would like ESIP to develop into an organization that takes initiatives, bringing members together in a more active way, and maybe even setting up and coordinating joint projects at some point”. 
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Promotion campaign of Lubelskie Region in EU. FNS co-organized events in European Parliament (Brusselles).

Contact Information for Fundacja Nasza Szkoła 

Ul. Naleczowska 30 

20-701 Lublin 

Tel: +48 81 7479408 

Fax: +48 81 7479408 

E-mail:euroconsulting@naszaszkola.pl 

website: www.naszaszkola.pl

EU PROGRAMMES

PROGRESS

The Community Programme for Employment and Social Solidarity (PROGRESS, 2007-2013) was established to financially support the implementation of the objectives of the European Union in the areas of employment and social affairs, as set out in the Social Agenda, and thereby contribute to the achievement of the Lisbon Strategy goals in these fields. A committee of Member State representatives assists the Commission in the management of PROGRESS. Its tasks include approving the annual work plans and ensuring that the programme delivers according to plan.

The seven-year programme targets all stakeholders who can help shape the development of appropriate and effective employment and social legislation policies across the EU-27, EFTA-EEA and EU candidate and pre-candidate countries.

The Commission has proposed a budget of €628 million for PROGRESS from 2007-2013. It provides support for three types of activities: 

· Analytical activities that improve the understanding of the Social Policy Agenda's issues, contribute to its effective implementation and help to improve coordination with other EU policy areas and strategies (e.g. collecting and disseminating data, carrying out studies, analyses and impact assessments, developing statistical and evaluation methods). 

· Activities involving mutual learning, exchanges of information, awareness-raising, identifying and promoting good practice and measures related to monitoring and evaluation (e.g. peer reviews) that help to establish the state-of-play in Member States and, in this way, improve the application of Community rules. 

· Activities that support the main stakeholders in order to promote the exchange of good practice, the sharing of information, preventive awareness-raising measures, as well as discussion processes (e.g. setting up working parties of national officials, developing networking at EU level or funding networks of experts in the different areas). 

The programme will be divided into five sections: 

· employment; 

· social protection and social inclusion; 

· working conditions; 

· antidiscrimination and diversity; 

· gender equality 

PROGRESS will be open to public and private bodies and relevant actors and stakeholders. It is geared towards Member States, local and regional authorities, public employment services and national statistics offices. It is open to candidate countries. Specialised bodies, universities and research institutes, as well as the social partners and non-governmental organisations will also be able to participate in the programme. 

The proposed budget is implemented through calls for tender and calls for proposal providing a maximum of 80% of co-financing for projects. 
For the implementation of the programme the Commission works in close partnership with the Member States and the many stakeholders including employers and trade unions and civil society.

If you would like to contact the representative of your country please visit this link and click on the relevant country of the available map.
http://ec.europa.eu/employment_social/progress/progress_comittee_en.htm

For more information please check the PROGRESS website (information available in all EU languages).
SOCIAL INCLUSION NEWS

Commission adopts a Recommendation on active inclusion

The European Commission on 3 October put forward a set of common principles to help guide EU countries define policies for 'active inclusion' of people excluded from the labour market so as to step up to poverty and exclusion. The Recommendation is based around three key aspects: adequate income support, inclusive labour markets and access to quality services. 

The common principles set out by the Commission represent a voluntary framework for Member States when designing their policies. They will be formally discussed by national governments at the Employment and Social Affairs Council in December 2008 which will draw conclusions on follow-up actions. 

Read the Recommendation (ctrl+click)
First EU Roma Summit

On 16 September 2008, Government ministers joined European policy-makers in Brussels for the first EU summit to address problems faced by the Roma population. The high-level meeting followed an EU report published in July that said the ethnic minority continues to face far-reaching social exclusion despite efforts to integrate its members. 
In 2000-06 the EU spent €275m on projects specifically geared to Roma. A further €1bn was spent on disadvantaged groups in general, including Roma. The commission is also working to ensure that EU anti-discrimination laws are enforced and to coordinate Roma policies between member countries.
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Roma leaders and human rights advocates were among the 400 participants. The results will help the commission determine how to move forward in 2009.

Millions of Europeans of Roma origin are 
subject to far-reaching social exclusion


Read more about the EU and Roma (ctrl+click)
Read more about the EU report on the Roma minority (ctrl+click)
Eradicating Poverty and Social Exclusion: the 2010 European Year 

2010 will be the European Year for Combating Poverty and Social Exclusion. On the eve of the International Day for the Eradication of Poverty, held on October 17th, ministers from around the EU attended a high-level meeting in Marseille, which marked the kick-off for preparations across Europe. NGOs, local authorities and everyone working against exclusion were invited to participate in the campaign. The initiative will have a budget of at least 26 million euros, including 17 million of EU funding. 
Read more about Social Protection and Social Inclusion in Europe : ctrl+click here
EU PUBLICATIONS

	
Private pensions - EU report

	

	A study released by the European Commission on 20 October 2008 confirms the trend towards an increased role for privately funded pension provision in EU countries. It at the same time highlights the importance of analysing its impact on future pension levels. Depending on their role within the overall system, low coverage in supplementary pensions (together with breaks in contributions) can become a cause of concern for future pension levels, in particular for those most at risk (women, the young, lower educated, low-paid).

Read more (ctrl+click)



What are the Europeans' social expectations? – Commission releases new Eurobarometer survey 

A Eurobarometer survey published recently and entitled "Expectations of European citizens regarding the social reality in 20 years' time" reveals that almost half of the interviewees (49%) thought that life would be worse compared to what it is now. Less than four out of 10 European citizens (38%) anticipated that life in their country would be better in 20 years' time. 

Moreover seven Europeans in ten believe that young people's chances will depend less on their family and social background, opportunities at work will be more equal for women and men. 

However eight in ten Europeans think that social inequality will increase in their countries and 57% think that people will earn less because of competition on the part of emerging countries. With regard to the political answers 9 Europeans in 10 think that political leaders must act to protect the environment, help those who dedicate time to the defence of social issues more and prevent the growing gap between the rich and the poor. 

Download the survey (ctrl+click)
 “Homelessness in the New Member States”: FEANTSA’s new magazine. 

The summer 2008 edition of Homeless in Europe focused on the issue of homelessness in Europe's New Member States, the twelve countries that have most recently joined the EU.  

What the majority of these new members have in common is that they were under Soviet domination for fifty years. Since the fall of the Iron Curtain, they have experienced significant socio-economic and political changes, transitioning from planned economies to free-market models. 

The far-reaching reforms and political liberalisation that have taken place have radically transformed institutional structures, including social services, and new solutions have had to be found to old and new problems. 

Download the magazine (ctrl+click)


New Training manual for diversity management 
This training manual for diversity management has been prepared for the European Commission in the framework of the “Anti-Discrimination and Diversity Training VT 2006/009” project, set up and funded by the European Commission. 

The training manual provides concepts and practical tools which can help companies to try out or deepen their understanding about diversity management 

Download the manual (ctrl+click)

European Policy Centre report on the economic value of the non-profit sector for society 

The European Policy Centre (EPC) has issued the report of its Policy Dialogue on “Demonstrating the economic value of the non-profit sector for society” which took place on 12 June 2008. 

According to the speakers at this event, the non-profit sector is growing in every country and employs 14% of the national workforce in some EU Member States. Despite this, surprisingly little is known about its contribution to the economy. They underlined that the EU must “get serious” about ensuring that civil society’s economic contribution is recognised and all Member States - and Eurostat - should produce ‘satellite accounts’ to measure its economic value. 

Download the report (ctrl+click)

CONFERENCES 

European Day of People with Disabilities: Conference 

To mark the European Day of People with Disabilities, 3 December, the European Commission organises a policy conference in the first week of December each year, in close cooperation with the European Disability Forum (EDF). This year's conference will take place in Brussels on 1 and 2 December. The title of the Conference will be "Acting locally for a society for all". The conference will focus on how EU action/legislation reaches the local level and will provide examples of disability mainstreaming.
Conference:  "Acting locally for a society for all": 1-2 December, Brussels.

European Day of People with Disabilities: 3 December 
For more information ctrl+click here
	Employment in Europe 2008 Conference

	The Directorate General for Employment, Social Affairs and Equal Opportunities of the European Commission will organise the third in a new series of 'Employment in Europe' conferences. The aim of 'Employment in Europe 2008' is to present and discuss the key findings of the Employment in Europe 2008 Report, which will be released in November. The Employment in Europe Report is the main tool of the DG EMPL for the analysis of employment performance and labour market developments in the European Union and the Candidate Countries. 
The main topics to be addressed in the discussion panels of the conference will be the mobility of workers within the EU in the context of the recent enlargement; labour migration from third countries; the concept of job quality in the EU; and the relationship between fields of study and jobs. These topics will be presented by the authors of the report and there will be opportunity for an open discussion with the participants. 
25 November, Brussels

For more information ctrl+click here


"Including Children: a child rights approach to child well-being"  


Eurochild’s 5th annual conference will take up the theme of strategic planning for social inclusion of children and young people, examining the synergy between strategies at EU and national level to promote child well-being from a child rights perspective. 
5-7 November, Budapest

For more information ctrl+click here
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CONTACT INFORMATION

European Social Inclusion Platform Office
Hontianska 12
821 08 Bratislava 
SLOVAKIA
Website: www.esip-platform.net (ctrl+click


Janneke Draaisma 
ESIP coordinator
Tel: 0034 934580927
E-mail: info@esip-platform.net

ESIP MANAGEMENT SUPPORT
Luba Pavlovova, Director, Regional Development Agency Senec-Pezinok (Slovakia)
Tel. +421 2 355 00 11 20 (21)
E-mail: lpavlovova@region-bsk.sk
Haroon Saad, Director, QeC-European Areas Regeneration Network (QeC-ERAN)
Tel: +32 2 524 45 45
Fax: 32 (0)2 524 44 31,
E-mail: E-mail h.saad@qec-eran.org
Isabella Haaf, 
Communications and Information Manager, 
QeC-ERAN
Tel: +34 606 849 937
E-mail: isabellahaafqec_eran@yahoo.fr
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